
CONSENSUAL RELATIONSHIPS POLICY 

 

Policy 

This Policy outlines limitations on consensual relationships between faculty, staff, affiliates (as defined 
herein), and students at Loyola University Chicago (the “University” or “Loyola”) in order to protect the 
integrity of the University academic and work environment. 

Purpose and Applicability 

When individuals involved in a consensual romantic or sexual relationship (as defined herein) are in 
positions of unequal power at the University, there is the potential for perceived or actual conflict of 
interest, favoritism and/or exploitation. This Policy ensures that Loyola’s academic and work 
environment remains free from real or apparent conflicts of interest that may be caused by consensual 
relationships. This Policy provides reasonable guidelines and limits for consensual relationships within 
the Loyola community and applies to all members of the Loyola community, including faculty, staff, 
affiliates, and students. 

Definitions 
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another individual is a current graduate or professional student.  
• A consensual relationship that begins between two individuals, both of whom are either faculty, 

staff, or affiliates, and where one holds supervisory or evaluative authority over the other. 
• A consensual relationship that begins between two individuals, both of whom are students, and 

where one holds supervisory or evaluative authority over the other, such as a graduate assistant 
or resident assistant. 

Permitted Relationships with Mitigation Plan 

The following pre-existing relationships may be permitted with an approved Mitigation Plan in place, 
and will be considered on a case-by-case basis: 

• A consensual relationship between two students that already existed (inclusive of 
undergraduate, graduate and professional students) where neither previously held supervisory 
or evaluative authority over the other, but where one is presented with a new opportunity that 
includes supervisory or evaluative authority over the other. See also, the University’s policies on 
Anti-Nepotism and Conflict of Interest. 

• A consensual relationship that already existed between two individuals, both of whom were 
either faculty, staff, or affiliates, where neither previously held supervisory or evaluative 
authority over the other, but where one is presented with a new opportunity that includes 
supervisory or evaluative authority over the other. See also, the University’s policies on Anti-
Nepotism and Conflict of Interest. 

• Accommodations and exceptions for pre-existing consensual relationships between one 
individual who is a faculty, staff, or affiliate, and another individual who is a prospective or 
current student (i.e. spouse, partner, etc.).  See also, the University’s policies on Anti-Nepotism 
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& Compliance (“OEC”), as applicable to the circumstances. 

Other Related Policies  
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